
   

 

 
SELECTION POLICY        “DRAFT”
               
AIMS 
 

1. To select and manage in a professional manner with fair judgment and 

transparency, teams that are considered technically and 

temperamentally capable of performing at the grade standard chosen 

at the particular time. 

 

2. To select teams of a standard and culture to produce consistent results 

at the top end of the ladder and club championship in all formats of the 

competition. 

 

3. To be successful as a club across all grades, over the current season 

and ongoing. 

 

4. To develop, facilitate and enable players the best opportunity to deliver 

results that deliver a consistent and high level of team performance. 

 

5. To promote the performance of players regarded as having the ability 

to be considered for selection at higher levels for National, State and 

Representative cricket teams. 

 

PROCESS 
 

1. Selection meetings are to be managed by Chairman of Selectors and 

will involve coaching staff and captains of all XI’s as the Selection 

Panel. 

 

2. At all times selection will attempt to be consistent, fair and take all 

known information into consideration.  

 

3. Any disagreement on selection will be voted on by the Selection Panel. 

If a decision cannot be reached then the Chairman of Selectors makes 

the casting decision which is to be accepted by all involved regardless 

of any views expressed in the process. 

 

4. Selection meetings will be held after training on Tuesday prior to the 

start of a new game. 

 

5. All captains by this time will have obtained updated knowledge of injury 

matters. If required players may have to complete a relevant fitness 

test however they will be given all the time needed to prove a 

satisfactory level of fitness to the Selection Panel. 

 



   

 

6. For a player to be selected, the expectation is that they have earned 

the position at the level chosen by way of form, recent performance 

levels, technical ability, attitude and behavior. 

 

7. Players promoted or omitted will always be informed and briefed in 

person by either the coach or captain prior to official team 

announcement and as early in the week as possible if their position has 

cause for review. Players will be given measured rationale for any 

change so that the reasons are understood and what is required from 

them by way of performance and attitude to achieve success in the 

near future. 

 
CRITERIA 
 

It is expected that the player has demonstrated the responsibility for their own 

actions by being able to conform and respond to any of the following 

applicable criteria that are all relevant and are in no particular order of 

importance: 

 

a. Positive professional attitude demonstrated at all times on and off the 

field. 

b. Ability and skill level 

c. Communication to captain and coaches of any issues regarding 

availability or injury, these must be reported immediately or with as 

much advance knowledge as possible                             

d. Players conduct themselves within the Spirit of the Game at all times as 

per  

“insert name of competition” policy 

e. Recent game performance in respect to live match situation 

f. Preparation and timeliness on match days 

g. Verbal communication to captain and coaching staff should any 

obstruction occur that prevents the player from training or being on time 

for match days 

h. Attitude of the player to the club, administrators, supporters and fellow 

players  

i. Training performance, attendance and who show purpose to improve  

j. Team balance and stability given playing conditions, opposition and 

game type 

k. Availability of an appropriate position 

l. Strength, fitness, and mobility  

m. Attitude, discipline, determination, teamwork  

n. Encouragement and support of team mates 

o. Level of competitiveness 

p. Decision making, clarity, ability to read the game 

q. Listens to and responds to instructions from captains and coaching 

staff  



   

 

r. Leadership and personal qualities on/off field and likely influence upon 

team  

s. Suspended players may incur an additional penalty as determined by 

the Selection Panel  

t. Preference will be given to players who make the commitment to the 

club and their team mates by being available and participating in all 

training and club functions 

u. If a player misses a game through unavailability of their own accord, 

they will not be automatically re-selected in that grade upon return 

v. Financial status with relation to any club fees or equipment 

w. Assistance, involvement and conduct at training in handling of 

equipment 

 

ADDITIONAL 
 

1. All injured players are required to attend match day with the team that 

they are currently placed to assist and complete warm up drills. Once 

play starts they are required to complete rehabilitation, skills activities 

as directed by the coaching staff. They are expected to remain at the 

ground at least until the lunch break but are encouraged to remain 

involved for the whole day of play. 

 

2. Players may be promoted or relegated more than one grade at a time 

depending upon circumstances. 

 

3. Confidentiality of any discussions held with regard to the selection 

process is expected at all times with all parties directly involved. 

 

4. Any selection concern of any party is to be communicated directly to 

the captain of the particular team or the Chairman of Selectors with 

validated reasoning and logic prior to the selection meeting taking 

place. Once selection has been finalized for that round, the decision is 

to be accepted by all parties with no further discussion until after the 

match is completed. 

 

5. Any factor that occurs to a player after teams have been announced 

that will cause change, are to be communicated to the captain and 

coach immediately who will liaise as required to deliver the best 

available outcome based on the full knowledge available. 


